. a set of relationships between a firm's management, its board, its shareholders, and other stakeholders. Corporate governance also provides the structure through which the objectives of the firm are set, and the means of attaining those objectives and monitoring performance are determined. Good corporate governance should provide proper incentives for the board and management to pursue objectives that are in the interests of the firm and shareholders and should facilitate effective monitoring, thereby encouraging firms to use resources more efficiently 
$ % Every firm should be headed by an effective board, which is collectively responsible for the success of the firm $ 3 . $ 2D 3 . 2 2% The board should undertake a formal and rigorous annual evaluation of its own performance and that of its committees and individual directors A $ 2 $ $ 9 + 6J97 3 = . 3 2 $ % The board should conduct a selfevaluation at least annually to determine whether it and its committees are functioning effectively ' $ . 2 $ ; , . 3 2 . 2 $ . $ 3 " 2 * 3 2 $ % Every year, the (supervisory) board should carry out an evaluation of its performance. This should encompass an assessment of its membership, organisation and operation as a group; include an evaluation of the competence and effectiveness of each board member and of the board committees; and consider how well the board has performed against any performance objectives which have been set . 2 $ 4 % "Identify and recommend, for the approval of the (supervisory) board, candidates to fill board vacancies as and when they arise. In doing so, the nomination committee should evaluate the balance of skills, knowledge and experience on the board, prepare a description of the roles and capabilities required for a particular appointment, and assess the time commitment expected; Periodically assess the structure, size, composition and performance of the unitary or dual board, and make recommendations to the (supervisory) board with regard to any changes; Periodically assess the skills, knowledge and experience of individual directors, and report on this to the (supervisory) board; Properly consider issues related to succession planning". 
